
This PowerPoint is to be used with school staff and is written through the lens of 
the Proactive Side of the Healthy Relationships Cyberbullying and Cyberviolence 
Placemat Tool. 
Throughout the review of this PPT staff will:
• Develop and understanding of the impact and growth of cyberviolence and 

cyberbullying in schools
• This PowerPoint can be used as a school self-reflection tool to review: what is 

known, what is being done, what needs to be known and what need to be 
done in the future.

• Identify the needs of staff, students and parents in learning about 
cyberviolence and cyberbullying.

This PPT is a guide for conversation with School Staff that allows users to identify 
the slides that best fit with the school and staff needs. Slides may be adapted for 
the school context

NOTE: This PPT is used after an incident has occurred. Review MFIPPA and 
everyone’s responsibility to protect the privacy of individuals, ALL employees of 
Ontario school boards who work with information have a responsibility to 
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safeguard information in their care.  Ensure Staff are aware of and adhere to 
MFIPPA, school board privacy policies and the Education Act and do not identify 
staff or student name(s), school or OEN within the discussion of any incidents or 
school planning or staff meetings.

(The information contained in these modules is meant to offer 

guidance regarding best practices to Principals and Vice-Principals in 

Ontario. Principals and Vice-Principals should always seek to consult 

with their board personnel and respect board directives and policy in 

regards to the management of incidents of cyberviolence and/or 

cyberbullying).
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This project is the result of a partnership between Leadership en action (ADFO), 
Catholic Principals’ Leadership Development (CPCO), Principal Association Projects 
(OPC) and Victim Services Toronto, funded by the Ministry of Education.



This Reactive Placemat Tool is designed for school administrators when responding 
to an incident of cyberviolence or cyberbullying. It is shared with staff as a reference 
point for thinking.



NOTE: This PPT is used after an incident of cyberviolence or cyberbullying has 

occurred. Review your board’s policies/protocols/procedures regarding privacy and 

Information Management.

Municipal Freedom of Information and Protection of Privacy Act, R.S.O. 1990, 

c. M.56

(MFIPPA) Privacy: it is everyone’s responsibility to protect the privacy of individuals, 

ALL employees of Ontario school boards who work with information have a 

responsibility to safeguard information in their care.  Ensure Staff are aware of and 

adhere to board policies/protocols/procedures and MFIPPA, and the Education 

Act.

Do NOT identify staff or student name(s), school or OEN within the discussion 
of any incidents or school planning or staff meetings.
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The next few slides speaks to the administrative process for dealing with an incident. 
They are shared with staff for the purpose of understand the processes involved and 
for individual staff members to see themselves in this process…to think of what they 
need to become aware of…what they may need to do or how they may need to 
respond.

An incident of cyberviolence and/or cyberbullying has occurred.
Share with staff the administrative steps/process involved in dealing with the 
incident from the administrative perspective
What does a staff member need to know to deal with an incident? (immediate, short-
term, long-term)?



Continued
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An example that could be used to deepen understanding.

Popcorn out: these two questions…gather examples from staff…build a definition 

together, compare this to the definitions on the Placemat Tool. Support staff for 

whom this is new or disturbing information.



Continued
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Continued
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These suggested best practices apply to administration and staff members. Please 
note the highlighted comments and discuss the critical nature of understanding 
personal and professional vulnerability when dealing with the cyber world and your 
role in it.
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In discussing with other administrators and staff who have had to deal with incidents 
in their schools, the comments are suggestions for all to keep in mind when 
responding to incidents.
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Invite staff to add to this…
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What is the role/responsibility for each and every staff member?

Suggestion to review the duty to report and board policies, procedures and 
protocols when responding to an incident.
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This slide could be used as a proactive brainstorming session with staff for designing 
next steps.
What can WE do? 
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